
 

POSITIVE BEHAVIOUR POLICY 

 Children will be supported to develop the skills to take the responsibility for their own behaviour 

and make positive choices for themselves. 

 Children will be treated with respect and dignity and will receive positive attention, both 

verbally and non-verbally. 

 At no time will a child be treated harshly in the Centre.  This includes blaming, belittling or 

degrading responses, solitary confinement, deprived of food, drink and protection.  Adults who 

behave in such a way will be excluded from the Centre Regulation 34. 

 Staff will support the children to develop a positive self image, with a sense of self worth.  (This 

is referred to in Te Whariki as the spiritual development of children) 

 Children will have their needs and interests acknowledged. 

 Children will experience an environment where they know the limits and boundaries of 

acceptable behaviour and the consequences of unacceptable behaviour. 

Adults Role 

 To change a child’s behaviour the adult must first change their own behaviour.  “It I always do 

what I have done, I will always get what I have always got” 

 Model for the child appropriate behaviour.  Show the children how to behave the expected 

way.  “Do as I do” 

 Understand that children learn about behaviour as a developmental process.  They will not to be 

expected to behave in ways that are unreasonable for their development stage. 

 See the positive in each child and reflect this to the child.  The child must see for themselves 

that the adults care about them. 

 Unconditionally accept and value each child (Irrespective of behaviour or ability).  The child is 

valued just because they exist and are part of the centre. 

 Be consistent.  Consistency means “All adults at all times” will deal with behaviour in the same 

way. 

 Encourage children to understand what is expected of them.  Tell them how, by stating the 

preferred behaviour “Can you remember our rule about not running inside?  Can you show me 

how to walk inside using your walking feet?” 

Strategies 

 Divert the child’s attention to something of interest, particularly infants and toddlers.  However 

for older children there is little learning value from diversion. 

 Offer the child choices.  This allows them to experience choice making and consequences of 

their choices. 



 

 Enforce boundaries and limited choices.  “I can see you are choosing to get out of the sandpit”, 

rather than “You threw the sand and now get out of the sandpit”.  This allows children the 

opportunity to learn about taking responsibility for their choices and their actions, as they 

experience the consequences.  This is not punishment. 

 Be firm yet fair and supportive 

 Staff and adults shall observe and acknowledge where possible where any conflicting situations 

amongst children occur.  Staff/adults shall work towards resolving the conflict fairly, 

appropriately and amicably by role modelling and encouraging positive conflict resolution 

strategies (Verbally and non-verbally). 

 “What you notice is what you get more of”. Catch the child attempting or using preferred ways 

of resolving conflict.  Encourage them more so by role modelling appropriate strategies both 

verbally and non-verbally. 

 Encourage children to think about what they have done, how they and or others felt about that, 

and how they might make it better or make it okay. 

 Children should say, “Sorry”, when it is their idea.  Adults should model saying, “Sorry”, rather 

than expect a child who does not feel sorry to say it. 

 In a conflict situation between children, both children need unconditional support to develop 

appropriate skills. 

 If a child’s behaviour is not effectively guided by these strategies then observe to find out what 

is happening from the child’s perspective. 

 What evidence is there that the child sees her/himself positively? 

 Is there an observable pattern to the child’s behaviour? 

 Is the child tired, hungry, upset or unwell? 

 Does the child have words or skills to be socially successful? 

 Are the child’s interests catered for in the centre?  Are they involved? 

 Do you know about the stress in the child’s life – is someone ill, are there changes occurring in 

the child’s life, is the parent’s relationship okay? 

 Discuss and document about how you are guiding children’s behaviour development at staff 

meetings.  If necessary seek professional development to improve the strategies you are using. 

 It may be necessary to gain assistance from other services/agencies to support a child’s specific 

behaviour and or developmental needs. 

 


